
A person who has COVID-19, or symptoms of 
COVID-19

1.

Worker was unable to work because of school or 
daycare closed for a public health reason2.

Worker was exposed and quarantined. Business 
remains open3.

A person who is out of work because
employer voluntarily closed

4.

A person who is out of work because employer 
was ordered closed

5.

Worker has less hours available due to business 
slow down or lack of demand6.

Employer stays open in defiance of public health 
urging to close, and worker refuses to work7.

Worker is afraid of gathering in a group and 
refuses to go to work (self-distancing)8.

Worker is immune-compromised and advised by 
healthcare provider to self-quarantine9.

Worker is caring for a sick family member11.

Healthcare worker exposed at work
and self-quarantined

10.
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NEW JERSEY COVID-19 EMPLOYEE BENEFITS CHART*

*The contents of the first four columns of this document were taken from the New 
Jersey Department of Labor and, according to the DOL, the temporary disability 

insurance column includes Family Leave Insurance. The last three columns reflect 
Porzio, Bromberg & Newman's analysis of the federal legislation passed on March 18, 

2020 and previous prior NJ and Federal legislation.
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